Chairperson’s / Program Director’s Evaluation of Faculty
Academic Year: _______________  Department / Program:  _____________________________________

Faculty member: ______________________________________________________

Rank/Status: _____________________________________

 Date of Review:  __________________

Chairperson/Program Director Name: _______________________________________________________
Intent: (1) To officially provide feedback to the faculty member on his/her teaching, professional development and service. (2) To provide an opportunity for coaching the faculty member in any or all of the 3 areas mentioned in number 1. (3) To provide documentation for the faculty member’s tenure and/or promotion dossier. 
Directions: For the first section, please check the appropriate category for each teaching component.  For the other two sections provide an overall assessment rating. For all three sections please use the comment sections to highlight specific behaviors/events related to that section.  
NB: UTJ = unable to judge
	
	
	
	

	Teaching Effectiveness – This faculty member…
	Agree
	Disagree
	UTJ

	Has an effective approach to teaching
	
	
	

	Meets class regularly 
	
	
	

	Is well-organized 
	
	
	

	Insists on high standards of classroom engagement
	
	
	

	Evaluates students fairly
	
	
	

	Encourages student development 
	
	
	

	Demonstrates tact and respect for students
	
	
	

	Is well-respected by students 
	
	
	

	Is available for consultation with students 
	
	
	

	Maintains currency in his/her teaching fields 
	
	
	

	Displays high level of professional ethics 
	
	
	

	Exhibits overall quality in teaching performance 
	
	
	

	Chairperson’s comments:


	
	
	

	Faculty member’s comments:


	
	
	


	Professional Development & Public Scholarship: 

	For my department, “meeting expectations” would be best described as:



	In comparison to the above standard, this faculty member meets or exceeds these expectations: (circle) 
      Agree                                   Disagree                                       Unable to judge


	Chairperson’s comments:



	Faculty member’s comments:



	College & Community Service:

	In terms of college & community service, this faculty member meets or exceeds the guidelines in the Faculty Handbook: (circle) 

      Agree                                   Disagree                                       Unable to judge



	Chairperson’s comments:



	Faculty member’s comments:




Evaluative Summary by the Chairperson: 
_____________________________


______________________________
Signature of Faculty Member*



Signature of Department Chairperson
*Signing this form indicates that all of the above areas were discussed at the performance review meeting. It does not necessarily mean that you agree with every or any of the assessments.

Please attach Annual Activity Summary & (if applicable) the Classroom Visit Observation Form.

